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Class Overview:

SAG Contract the collective bargaining agreement
Exhibit G the actors timesheet
Deal Memo the preliminary agreement 
The Performer's Contract determines the rate, guarantee, and deal points
Schedule determines the overtime structure
Timecard calculating what is due to the actor



What is SAG-AFTRA?
The Screen Actors Guild - American Federation of

Television and Radio Artists (SAG-AFTRA) is a labor union
representing approximately 160,000 film and television
actors, journalists, radio personalities, recording artists,

singers, voice actors, internet influencers, fashion models,
and other media professionals worldwide. 

The organization was formed on March 30, 2012, following
the merger of the Screen Actors Guild (SAG, created in
1933) and the American Federation of Television and
Radio Artists (AFTRA, created in 1937 as the American

Federation of Radio Artists, gaining a 'T' in 1952 after its
merger with the Television Authority).



SAG- AFTRA BASIC
AGREEMENT

sagaftra.org
includes all the contracts and MOA 
(memorandum of agreement)

most projects will fall under the SAG basic
agreement. the SAG-AFTRA low budget
agreement only applies to projects less
than 2 million (not the same as IATSE)



THE BASIC AGREEMENT
2014 CONTRACT last full agreement
2017 & 2020 include MOA (updates) but not the full agreement. 
When sourcing a contract provision start with 2014>2017>2020 to
insure that area of the agreement has not changed.



EXHIBIT G
This is the time sheet where performers' hours are logged

and the performers sign at the end of each day.





EXHIBIT G
TO
TIMECARDS

The exhibit G is completed by the AD dept. on set
and then the actors sign off on it at the end of each
night.

ASSISTANT DIRECTORS > EXHIBIT G

The completed exhibit G is sent to the production
office for distribution to accounting, studios,
producers, etc.

EXHIBIT G> PRODUCTION OFFICE

Timecards must be generated by the payroll
department in order to calculate what is due. Times
are transferred from the exhibit G into a timecard
(excel, showbiz, manual) and then calculated.

CREATION OF TIMECARDS

Once timecards are processed (and approved) the
payroll department should report any last revisions
to the production office so that the exhibit G can be
finalized, approved, and submitted to SAG.

FINALIZED EXHIBIT G



THE CAST DEAL MEMO



The Deal Memo
Is the actor going to be paid through a loanout
company or as an individual? 

Is there an agent and/or who should you
contact for a check authorization?

Should the actor receive per diem? Or any
other financial items you might need to be
aware of?

What is the expected salary of the actor?

THIS IS NOT A CONTRACT.
The deal memo is a preliminary document generated by casting
that assists in budgeting, contact information, and setup of
timecard but never pay without a finalized cast contract.



THE ACTOR'S CONTRACT



The Contract

Includes the rate of pay.

Includes the contractual guaranteed length of
time (beyond what the collective bargaining
agreement requires). For example the SAG
agreement requires a daily hire must be paid
for 1 day, but your project may hire a day
player and guarantee them 2 days of
employment. (meaning even if they only work 1
day, you'll still owe them for 2 days of pay).

Includes any other special provisions (usually
copied from the deal memo, but always check
to make sure nothing has changed)

Actors may have more than one contract for a
particular project.



When might an actor have
more than one contract?

The actor may be hired on a per
episode basis (not for the entire

series) and will require a
contract for each individual

episode.

TELEVISION

The actor may be hired on a
daily contract (schedule A) and

then converted to a weekly basis
(schedule B or C).

WEEKLY CONVERSION



SCHEDULES



THE MOST
COMMON
HIRING
SCHEDULES

Day performers. Consecutive
employment guaranteed.

A DAILY HIRES

Weekly hires making less than
$6350/week for film.

Weekly hires making less than
$5150/week for television.

B WEEKLY HIRE

F DEAL PERFORMERS

Part I- daily
Part II- weekly (rate schedule B)
Part III- weekly (rate schedule C)

H STUNT PERFORMERS

Weekly hires making more than
$6350/week & guaranteed less
than $65k for film.

Weekly hires making more than
$5150/week & guaranteed less
than $32k for television.

C WEEKLY HIRE

Employed at a guaranteed salary
of more than $65k for film.

Employed at a guaranteed
salary of more than $32k an
episode for television. Part I- daily, less than flat deal

Part II- weekly, less than flat deal
Part III- flat deal

K STUNT COORDINATORS

Unique to television: guaranteed 3 days of
employment- all terms & conditions are per
schedule B or C (rate applicable)

3 DAY PLAYERS



SCHEDULE A

12 hours (except when modified
to 11 on overnight location)

$900 or 1 day pay (whichever is
less)

REST PERIODS:

1.5x after 8 hours worked
2x after 10 hours worked
OT Ceiling: 2x daily scale
Travel OT: 1.5x (not 2x)

OVERTIME:
1.5x for 6th day of actor's work
overnight location: 1 day of pay
(whether worked or not)
2x for 7th day of work
Holidays Worked- 2x

6TH/7TH/HOLIDAYS:

1 hour minimum pay. Additional
time paid in 15 min increments.
Performers at $1400/dy+ are not
entitled to fitting pay. 
Fitted & not used: pay full day

FITTINGS:

Required every 6 hours.
12 minute grace can be called (if
in the course of photography)
Non deductible breakfast must
be within 2 hours of call time.

MEAL PERIODS:

Meal period violations 
1st 1/2 hour: $25
2nd 1/2 hour: $35
3rd & all additional: $50

PENALTIES:



SCHEDULE B

12 hours (except when modified to 11
on overnight loc for film) or 10 hours if
exterior photography is required day
before & after. 
36 hour (1 day off) or 56 hour (2 days
off) weekend turn around.
$950 or 1 day pay (whichever is less)

REST PERIODS:

Television:
Daily- 2x after 10 hours worked
Weekly- 1.5x after 8 hours worked with
2 "OT free" days per week
OT Ceiling: $4400
Feature Film:
Daily- 2x after 10 hours worked
Weekly- 1.5x after 44 hours worked
weekly (less any daily OT)
OT Ceiling: $5500

OVERTIME:

6th day (studio)- additional 1/2 day.
6th day (overnight location)-
location allowance of 4 hours of
straight time pay (whether worked
or not)
7th day- additional 1 day 
Holidays Worked- additional day

6TH/7TH/HOLIDAYS:

4 free hours of fitting time (on 2
days) for each week worked.
Excess fittings paid at minimum
of 1 hour of pay.
Fitted & not used: pay full day

FITTINGS:

Required every 6 hours.
12 minute grace can be called (if
in the course of photography)
Non deductible breakfast must
be within 2 hours of call time.

MEAL PERIODS:

Meal period violations 
1st 1/2 hour: $25
2nd 1/2 hour: $35
3rd & all additional: $50

PENALTIES:



SCHEDULE C

12 hours (except when modified
to 11 on overnight loc for film) or
10 hours if exterior photography
is required day before & after. 
36 hour  (1 day off) or 56 hour (2
days off) weekend turn around.
$950 or 1 day pay (whichever is
less)

REST PERIODS:

Television
2x after 10 hours worked
OT Ceiling: $4400
Feature Film
2x after 10 hours worked
OT Ceiling: $5500

OVERTIME:
6th day (studio)- additional day plus
additional 1/2 day premium or $500
(whichever is less)
6th day (overnight)- nothing additional
7th day of work- additional day plus
premium or $1000 (whichever is less)
Holidays Worked- add'l day premium

6TH/7TH/HOLIDAYS:

No pay for fittings.
Fitted & not used: pay full day

FITTINGS:

Required every 6 hours.
12 minute grace can be called (if
in the course of photography)
Non deductible breakfast must
be within 2 hours of call time.

MEAL PERIODS:

Meal period violations 
1st 1/2 hour: $25
2nd 1/2 hour: $35
3rd & all additional: $50

PENALTIES:



SCHEDULE F

12 hours (except when modified
to 11 on overnight loc for film) or
10 hours if exterior photography
is required day before & after. 
36 hour  (1 day off) or 56 hour (2
days off) weekend turn around.
$950 or 1 day pay (whichever is
less)

REST PERIODS:

NO OVERTIME EXCEPT TV
PERFORMERS MAKING BETWEEN
32K-40K PER EPISODE
Television
2x after 10 hours worked
OT Ceiling: $4400

OVERTIME:
CHECK THE PERFORMERS CONTRACT.
Many schedule F performers have
additional work days included in their
overall term agreement.

6TH/7TH/HOLIDAYS:

No pay for fittings.

FITTINGS:

Required every 6 hours.
12 minute grace can be called (if
in the course of photography)
Non deductible breakfast must
be within 2 hours of call time.

MEAL PERIODS:

Meal period violations 
1st 1/2 hour: $25
2nd 1/2 hour: $35
3rd & all additional: $50

PENALTIES:



3 DAY PLAYERS
(TELEVISION ONLY)

2x after 10 hours worked.
Cumulative OT: 1.5x after 24 hours

OT Money Break: $3150

OVERTIME:

All terms and conditions shall be
paid as schedule B or C (whichever

is applicable based on rate)

CONDITIONS:

3 days of consecutive employment
but can be guaranteed more

(generally hired as a weekly in
those cases)

GUARANTEE:



SCHEDULE H
(STUNT PERFORMERS)

NO "CONSECUTIVE EMPLOYMENT" REQUIREMENTS

EMPLOYED BY THE DAY

SCHEDULE H, PART I:

EMPLOYED BY THE WEEK
TV: Less than $5150/week

Film: Less than $6200/week

SCHEDULE H, PART II:

EMPLOYED BY THE WEEK
TV: More than $5150/week

Film: More than $6200/week
 

SCHEDULE H, PART III:

STUNT ADJUSTMENTS- become part of a performers base rate & are included in calculating all overtime



SCHEDULE K
(STUNT COORDINATORS)

 

EMPLOYED BY THE DAY
AT LESS THAN "FLAT DEAL"

SCHEDULE K, PART I:

EMPLOYED BY THE WEEK
AT LESS THAN "FLAT DEAL"

 

SCHEDULE K, PART II:

EMPLOYED BY THE DAY OR WEEK
ON A "FLAT DEAL" (no overtime or

premium pay)

SCHEDULE K, PART III:

REST PERIOD- 9 Hours



TIMECARDS



DO YOU HAVE ANY QUESTIONS? PLEASE TRY TO BE BRIEF :)



THANKS FOR COMING!
...

just one more slide...



BE SURE TO SIGN A CARD

IN SUPPORT OF L161

ACCOUNTANTS FIGHTING

FOR A CONTRACT!

www.local161.org/count-us-in/


